
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SPORTING STARS ACADEMY 
APPLICANT PACK 

 

NURTURE TEACHER 
 

HOURS: 37.5 (per week) 
CONTRACT TYPE: Full Time, Permanent 

REPORTING TO: SENDCO/Deputy Headteacher 
SALARY: Up to M6 £45,352 + SEN allowance up to £5,497 

Location: Stoke-on-Trent  
Start Date: ASAP 



 

 

 

 

Dear Applicant, 

Thank you for your interest in working at Sporting Stars Academy, an Independent School in Stoke-on-
Trent, judged to be outstanding in all areas by Ofsted (July 2025). These guidance notes will assist you 
in completing your application for the position of Nurture teacher, which is the first step in our 
recruitment process. 

Sporting Stars Academy is an Ofsted registered independent school that caters for children aged 14-
19 years. Situated in Stoke-on-Trent, we accept students from both Staffordshire and Stoke-on-Trent as 
well as students from other Local Authorities. The school offers alternative education provision for 
students where a mainstream setting has proved unsuccessful.  
 
Presently, 76% of our students have an Education, Health and Care Plan (EHCP) with social, emotional, 
and mental health as their primary need. Of our current cohort, 15% of students are also looked-after 
children, and a number have been out of school for significant periods of time. As such, many of our 
students present with a range of barriers, including anxiety and emotional dysregulation. In attempting 
to help them overcome their barriers, it is vital that we provide holistic support to help build confidence 
and self-esteem whilst promoting independence and helping our students return to full-time 
education. 
 
The work we do is both varied and challenging and, as a trauma and attachment informed 
organisation, all staff are provided with extensive training and support.  Our approach places the child 
at the centre of decision making, ensuring that education and therapy professionals, parents/carers, 
local authority teams and, most importantly, our students can work together to secure outstanding 
outcomes for all. 

Sporting Stars Academy is committed to providing each student with a diverse education in a safe 
and supportive environment that promotes respect, motivation and excellence in learning for today 
and the future. 

We recognise that the curriculum encompasses all that the students experience as a result of being 
members of the school community. As such, the formal curriculum is complemented by enrichment 
activities, which are vital for our students. Underpinning all is the quality of relationships enjoyed by the 
school community members. 

We foster a collaborative working ethos, inviting parents/carers, schools and the wider community to 
join us in assisting our children in their journey towards independence and success. 
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Job Description 

Many of our students present with a range of barriers, including anxiety and emotional dysregulation.  
You’ll be working with children and young people covering a range of needs such as Autistic Spectrum 
Disorder/Social, Emotional and Mental Health needs. You’ll be there to help them learn, develop their 
abilities and raise their self-esteem.  
 
Education can be a tough journey for many of our students, but “at Sporting Stars, there is an 
unwavering commitment to getting to know and understand the individual needs of each and every 
pupil.” (Ofsted, 2025) Staff at Sporting Stars Academy are the best at what they do; the school 
environment is well-resourced and we’ll be with you every step of the way, helping you build a 
rewarding teaching career. 
 
The following job description lists all the primary duties of the post, together with further details of the 
competencies, experience, qualifications, knowledge, and abilities required to do the job - the 
criteria listed within the job description detail how each of these will be assessed. You must identify 
how you meet these competencies within your application, as you will need to provide evidence 
that you meet the required criteria. 

References 

We require two satisfactory references before an offer of employment is made. References will 
normally be requested for shortlisted candidates before interview. One referee must be your current 
or most recent employer. Where you currently work, or have previously worked, with children or 
young people, one referee must normally be from your most recent relevant employer. 

I look forward to receiving your application. 

Yours sincerely, 

Katie Jackson 
Headteacher 
 

We welcome visits and/or telephone calls before application. To arrange, please contact:  
Michelle Simmonds 
Headteacher’s PA  
admin@sportingstarsacademy.com 

mailto:admin@sportingstarsacademy.com


 

 

 

 

Nurture Teacher  

Main Purpose of the Role: 

This is an exciting opportunity to join the team of an Outstanding Academy that is having a 
substantial impact on pupils’ lives. 

To be successful, you will be an exceptional teacher with a demonstrable commitment to helping all 
pupils achieve their best, despite their background. With high expectations of teaching and learning 
and behaviour, you will motivate staff and pupils through high-quality teaching.  

We require an experienced and qualified teacher who has the ability to make a significant 
contribution to our school. The successful candidate must demonstrate strong subject knowledge 
alongside effective pedagogical skills. The candidate should have a particular interest in raising 
standards and aspirations through quality-first teaching, that is both engaging and inspiring. Learning 
beyond the curriculum with varied and enriching opportunities and experiences is an integral part of 
the school’s aims and therefore, the successful candidate should be able to demonstrate a 
commitment to leading on this. 

The Successful Candidate will: 
• be looking for the next challenge within their professional career 
• have an understanding of students with SEND and the challenges they face 
• be committed to inclusion 
• have a passion for teaching and learning and ensuring that each child fulfils their potential 
• be committed to safeguarding 
 

What We Can Offer: 
• a caring, welcoming, inclusive school 
• a hardworking and committed staff team 
• the opportunity to develop yourself professionally 
• a full induction and training programme, with progression routes 
• flexible benefits and pension scheme  
• the chance to make a difference 
 

Sporting Stars Academy is committed to promoting the welfare and safety of children and young 
people and expects all staff members to share this commitment. An Enhanced DBS check is required 
for this position. In addition to this, online searches will be completed for all shortlisted candidates as 
part of our due diligence. 



 

 

 

 

Job Details  

Salary: Up to M6 £45,352 + SEN allowance up to £5,497   
Hours: 37.5 (per week) 
Contract type: Full-Time, Permanent  
Reporting to: SENDCO/Deputy Headteacher 
 
Main Purpose 

Sporting Stars Academy would like to appoint an experienced, well-qualified and enthusiastic 
teacher, who is seeking an exciting opportunity to work within an Outstanding Academy that is 
having a substantial impact on pupils’ lives.  

Our Nurture Teacher will: 

• Ensure high-quality teaching 
• Ensure the effective use of resources 
• Improve standards of teaching, learning and achievement for all 
• Provide and promote the emotional well-being of each individual to reflect our commitment 

to educating the ‘whole child’ 
• Fulfil the professional responsibilities of a teacher 
• Meet the expectations set out in the Teachers’ Standards 
• Assist in the smooth running of the school at all times 
• Play a significant role in the establishment, maintenance and development of a calm and 

safe learning environment 
 

Duties and Responsibilities- Teacher: 

• To maintain and/or raise standards of student attainment and achievement within their 
taught classes and other learning activities and to monitor and support student progress. 

• To be accountable for student progress and development within their taught classes. 
• To develop and enhance their own teaching practice to achieve high standards. 
• To ensure a high-quality delivery of an appropriately broad, balanced, relevant and 

differentiated curriculum for all students studying in their classes, in accordance with the aims 
of the Academy and the curricular policies. 

• To effectively manage and deploy support staff 
• To monitor and support the overall progress and development of students as an academic 

progress tutor. 

 



 

 

 

 

Other Areas of Responsibility 

Safeguarding 

• Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, 
Prevent) and the school’s safeguarding and child protection policies  

• Promote the safeguarding of all students in the school 
• Work with the DSL to promote the best interests of students, including sharing concerns where 

necessary 
• Promote a culture and practices that allow all students to access the curriculum  
• Have ambitious expectations for all students with SEN and disabilities 
• Make sure the department works effectively with parents, carers and professionals to identify 

additional needs, and provide support and adaptation where appropriate 
 

Working with Colleagues and Other Relevant Professionals 

• Collaborate and work with colleagues and other relevant professionals both within and 
beyond the school 

• Develop effective professional relationships with colleagues  
 

Personal and Professional Conduct 

• Uphold public trust in the profession and maintain high standards of ethics and behaviour 
within and outside the school 

• Have proper and professional regard for the ethos, policies and practices of the school, and 
maintain high standards of attendance and punctuality. 

• Understand and act within statutory frameworks, including professional duties and 
responsibilities 

Please note that this list of duties is illustrative of the general nature and level of responsibility of the 
role. It is not a comprehensive list of all tasks the  will carry out. The post holder may be required to 
complete other duties appropriate to the level of the role.



 

Category Essential Desirable Ascertained by 
Qualifications • Teaching Qualification 

• (PGCE/QTS/QTLS) 
• A good honours degree 
• Specialist qualification in 

Special Education 

Application Form 
Certificates 

Experience • Teaching including planning, 
preparation, marking and 
accurate assessment 

• A demonstrable understanding 
of how children learn 

• The ability to create schemes of 
work 

• Excellent classroom 
management 

• Experience of working with 
students with a range of 
additional needs 

• Experience of working 
with students with 
SEMH/ASD 

• Examiner experience 

Application Form 
Interview 
References 

Special 
Knowledge and 
Training 

• The ability to use a wide range 
of pedagogical skills to 
enhance the learning 
experience 

• To display a commitment to the 
protection and safeguarding of 
children and vulnerable adults 

• Ability to engage and motivate 
students by deploying strategies 
to suit the needs and abilities of 
the individual 

• Understanding of literacy and 
numeracy across the curriculum 

• Confident use of ICT  

• Knowledge of 
Educational, Health and 
Care Plans (EHCPs) 

• Knowledge of SEMH, ASD 

Application Form 
Interview 
References 

Additional Skills 
and 
Abilities 

• Excellent communication skills 
(written and verbal) 

• Excellent organisational skills  
• Ability to lead, motivate and 

inspire students 
• Ability and willingness to work as 

part of a team 
• To display a commitment to 

meeting the individual needs of 
each student; to respect 
diversity, advance equality of 
opportunity and foster good 
relations between those who 
share a protected 
characteristic and those who 
do not  

• Be able to adapt daily 
depending on the needs and 
requirements of the setting and 
its students 

• Ability to be a good 
pastoral tutor 

• Ability to mentor students 
1:1 

Application Form 
Interview 
References 

Other • Commitment to continuous   
professional development 

• Good attendance record and 
punctuality 

 Interview 
References 

 

NOTE: ‘Interview may include an observed lesson, a presentation, and/or separate discussions with other potential 
colleagues 


